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Introduction
[bookmark: _Hlk82597044]Friends of the World Cup of Wrestling Society (FWCWS), as a respectful corporate citizen, has a fundamental obligation and responsibility to act and behave in an ethical, responsible, respectful and positive manner. 
FWCWS takes any situation involving unethical, unlawful or inappropriate manner seriously.  FWCWS is committed to enacting and enforcing strong, transparent, and streamlined policies and processes for preventing and addressing all forms of inappropriate or unethical conduct.
This FWCWS Policy is intended to promote a safe environment by communicating and promoting expected standards of behaviour to all Members and Others. 
Definitions
Affiliates	Includes, but not limited to, the Alberta Amateur Wrestling Association (AAWA), Wrestling Canada Lutte (WCL) or United World Wrestling (UWW).
Confidentiality	To respect the confidentiality of information acquired as a result of your role and being a Member of FWCWS. Confidential information must not be disclosed outside the organisation without authority, unless there is a duty or right to disclose, or disclosure is in the public interest and permitted by law.
Integrity	To be straightforward and honest in all professional and business relationships. Integrity also means that members must not knowingly be associated with misleading or inappropriate behaviour or action that may negatively impact the reputation and integrity of the FWCWS.
Member(s)	Includes a member and associates of the FWCWS, previously or present.  
Objectivity	Not to compromise your judgement because of bias, conflict of interest or undue influence of third parties.
Other(s)	Includes other individuals involved in FWCWS sanctioned activities.
Scope & Application
This applies to all FWCWS Members and Others.
Key Principles
1. The Code of Conduct outlines the norms, rules, responsibilities and expected practices for the FWCWS, its Members and Others.
2. The Code of Ethics sets out the ethical standards and best practices of honesty, integrity, and professionalism that the FWCWS strives to maintain in all of its activities and operations.





Code of Conduct & Ethics
Members will:
1. Be open, honest and support the Objectives and Bylaws of the FWCWS, as well as the policies, procedures, and processes of FWCWS and its Affiliates, as applicable and as adopted and amended from time to time.
2. Comply with all Laws and applicable Regulations, Standards Policies and Practices.
3. Be knowledgeable in and understand all the relevant FWCWS policies and procedures.
4. Promote the sport of Amateur Wrestling and the reputation of the FWCWS in the most constructive and positive manner possible.
5. Treat people with respect, compassion, dignity and fairness.
6. Act honestly and ethically with integrity, taking responsibility for your own actions and expecting the same of others within the FWCWS.
7. Respect the confidentiality and privacy of the FWCWS, its Members and Others.
8. Have respect for others by refraining from any behaviour that constitutes Abuse, Harassment, Sexual Harassment, Violence, Discrimination or any form of Maltreatment, as well as avoiding inappropriate conduct, unacceptable language, or posting a disrespectful, hateful, harmful, disparaging, insulting, or otherwise negative comments on social media that are directed at the FWCWS, its Affiliates or Members, or any other persons.
9. Refrain from consuming or being under the influence of Alcohol, other Intoxicants and/or Stimulants that may impair judgement and/or performance while performing duties in FWCWS activities or Events (Note: An exception is granted, but not limited to, “Social” components of FWCWS events, such as FWCWS General and Executive meetings, where reasonable consumption of alcohol is acceptable as long as one’s behaviour when consuming is consistent with maintaining a professional image and positive reputation for FWCWS).
10. Never place another Member or individual in a situation that makes them vulnerable to Maltreatment or Abuse.  
11. Report anyone that violates the Code of Conduct, as everyone has an obligation to report such violations, and take action, when appropriate, to correct or prevent unlawful, disrespectful, discriminatory or inappropriate practices directed at the FWCWS, its Member(s) or Others.
12. Report any ongoing criminal investigation(s), conviction(s), or existing bail condition(s) involving the Member or another Member or Other to the FWCWS President, including but not necessarily limited to, those involving violence, child pornography, or possession, use, or sale of any illegal substance or performance-enhancing drug.
[bookmark: _Hlk76760355]

Process
1. Members are expected to follow the Code of Ethics and Conduct at all times.
2. Members and Others involved with FWCWS activities can report any instance of misconduct directly to FWCWS’s Secretary-Treasurer (the Complaints Officer), who will then determine the appropriate jurisdiction and/or manner to address the complaint, as detailed in FWCWS’s Complaint & Discipline Policy. (Note: if this issue involves the Secretary - Treasurer, then the issue should be reported to the Vice-President, who will assume the role of the Complaints Officer).
3. It is a breach of the Code of Conduct and Ethics for any Member or Other to engage in any act that threatens or seeks to intimidate any Member or Other with the intent of discouraging that individual from filing, in good faith, a complaint pursuant to any FWCWS policy.
4. It is also a breach of the Code of Conduct and Ethics for any Member or Other to threaten, insinuate or pursue an action against the FWCWS, Member or Other, under any FWCWS Policy, for frivolous reasons, immoral or irrational motives, or without such action being made in good faith.
[bookmark: _Toc4544][bookmark: _Hlk76760526]Enforcement
Failure to adhere to this Policy may give rise to discipline in under the Complaints & Discipline Policy.
Exceptions
Any exceptions to this Policy must be approved by unanimous approval of the Directors, and reported to the Members at the Annual General Meeting next following the approval of that exception(s)
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